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Student Accessibility Services 
Medical Disability Verification Form 

 
National University ● 16875 West Bernardo Drive ● Suite 110 ● San Diego, CA 92127 - 1675 ● sas@nu.edu 

 

To Evaluator: To determine eligibility for accommodations from National University’s Student Accessibility 
Services, a student must have his/her disability verified by an appropriate licensed professional. 
Documentation necessary to substantiate the diagnosis must be comprehensive. In most cases, documentation 
should be based on a comprehensive diagnostic/clinical evaluation. 

 
Student’s Name:    

 

Briefly describe your disability and any diagnoses. 
 
 
 
 
 
 
 
 

Date of Diagnosis:    
 

 
Duration of Disability:    

 

Please describe current functional limitations in the academic environment and other settings. 
 
 
 
 
 
 
 
 

Current Medications and Dosages: 
 
 
 
 
 
 
 
 

Potential Medication Side Effects: 
 
 
 
 
 
 
 
 

Other Relevant information regarding current treatment: 



July 31, 2013  

 

Specific Request for Accommodations with Accompanying Rationale: 

Please state specific requests for accommodations with accompanying rationale. The Evaluator must describe 
the current impact of the diagnosed medical condition on a specific life activity as well as the degree of the 
impact on the individual. A relationship must be established between the requested accommodations and the 
functional limitations of the individual that are related to the academic setting. 

 

 
 
 
 
 
 

The information below is to certify that this document has been completed by a licensed practitioner or 
professional qualified in the appropriate specialty area. 

 

 
Name:    Medical Facility:    

 

Address:    
 

City: State:    Zip:    
 

License Number:    
 

Signature:    Date:    
 

If you have any questions about completing this form or the application, please contact Student 
Accessibility Services for assistance at (858) 521‐3967 or sas@nu.edu. 

 

Please note: The Genetic Information Nondiscrimination Act of 2008 (GINA) prohibits employers and other 
entities covered by GINA Title II from requesting or requiring genetic information of an individual of family 
member of the individual, except as specifically allowed by this law. For more information check out the 
following link: http://www.eeoc.gov/laws/statutes/gina.cfm 
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